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Week of February 11, 1985 


BLACK UNEMPLOYMENT RATE UNCHANGED 
IN JANUARY, BLS REPORTS —__ 
WASHINGTON -- The unemployment rate for black workers at 14.9 percent 
in January showed little change from the 15.0 percent rate in December, the 
U.S. Department of Labor's Bureau of Labor Statistics reported. 


The unemployment rate for white workers was 6.4 percent, up from 6.2 


percent the previous month, while the rate for Hispanics at 10.6 percent was 
about unchanged over the month. 


Among black workers, the unemployment rate for adult men was 12.7 
percent, compared to 13.3 percent the previous month. For black adult women, 
the unemployment rate was 12.8 percent in January, compared to 12.7 percent 
the previous month. The rate for black youth was unchanged at 42.1 percent. 


Across the country, unemployment rose in January while the number of 
nonfarm payroll jobs also rose. The overall unemployment rate increased from 
7.1 percent to 7.3 percent, and the rate for civilian workers moved up from 
7.2 percent to 7.4 percent. 


The number of nonagricultural payroll jobs--as measured by the monthly 
survey of establishments—~advanced by 350,000, seasonally adjusted, to 96.0 
million. Civilian employment--as measured by the monthly survey of 
households--was little changed, after seasonal adjustment, at 106.4 
million. Despite these over-the-month differences, each series shows 
employment growth of 7.3 million over the course of the recovery. 


Unemplo nt (Household Survey Data 


The civilian worker unemployment rate increased by 0.2 percentage point 
to 7-4 percent in January. The number of unemployed persons rose by about 
300,000, after seasonal adjustment, to 8.5 million; most of this increase 
occurred among adult women. 


The unemployment rate for adult women rose from 6-4 to 6-8 percent in 
January; it had averaged 6-6 percent during the fourth quarter of 1984. 
Jobless rates for adult men (6.3 percent) and teenagers (18.9 percent) were 


unchanged from December. The unemployment rate for whites rose from 6-2 to 
6.4 percent, while rates for blacks (14-9 percent) and Hispanics (10-6 
percent) were about unchanged over the month. 


Short-term (less than 5 weeks) unemployment, at 3.7 million in January, 
increased substantially over the month, while long-term (15 weeks and over) 


RAREKAAAEKRRARAEEARERERERREREREREREREREREEREREREET RERRKKRAKK 


Changes in Household Data Series 


Effective with data for January 1985, improvements 
have been introduced into the estimation procedures 
used in the Current Population Survey, in conjunction 
with the current redesign of the survey sample. These 
improvements include a revision in the data for 
Hispanics back to January 1980. A description of the 
nature and impact of these changes will appear in the 
February 1985 issue of Employment and Earnings. 

This release also introduces new seasonally 
adjusted series on persons at work on involuntary 
part-time schedules and modifications in the age 
coverage of data on the Vietnam-era veterar population. 
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unemployment declined slightly. Both measures of the average duration of 
unemployment dropped sharply over the month; the mean duration fell by 2 
weeks to 15.3 weeks, while median duration dropped from 7-4 to 6-7 weeks. 


> The total number of persons. working part time for economic 

reasons--sometimes referred to as the partially unemployed--fell by 185,000 
in January to 5-6 million. Nearly all of this decline occurred among those 
whose hours had been reduced because of slack work; there was little change 
in the number of persons who could only find part-time work. 


Civilian Employment and the Labor Force (Household Survey Data 


Civilian employment, at 106-4 million, was about unchanged over the 
month after seasonal adjustment. The proportion of the civilian population 
with jobs (the employment-population ratio) was 60-0 percent in January, 
the highest level since early 1980. 


The civilian labor force declined less than seasonally expected in 
January and, after adjustment for seasonality, increased by 410,000 to 
114.9 million. Virtually all of the over-the-month increase took place 
among women 16 years and overe The civilian labor force participation rate 
increased to 64.8 percent, 0.2 percentage point above the December figure. 
This is the highest seasonally adjusted level ever recorded. 


Industry Payroll Employment (Establishment Survey Data 


Total nonagricultural payroll employment increased by 350,000 in 
January to 96-0 million, after seasonal adjustment. Increases occurred in 
nearly three-fifths of the industries in the BLS index of diffusion. The 
January job count was 3.5 million above its year-earlier level. 


The bulk of the January employment expansion occurred in the 
service-producing sector, paced by a 130,000 gain in retail trade. 
Seasonally adjusted increases were pervasive throughout this industry, as 
employment fell less than it usually has between December and January. 
This followed exceptionally strong job growth during the holiday period. 
Retail trade has added 1.6 million jobs since the November 1982 recession 
trough. 


Elsewhere in the service-producing sector, job growth continued in 
services (65,000), with business services and health services contributing 
about equally to the increase. Employment in business services has risen 
by more than 900,000 since November 1982 and by nearly 400,000 over the 
past year. Two-thirds of the 30,000 over-the-month increase in wholesale 
trade employment occurred in the durable goods portion. 


Manufacturing employment was little changed over the month. Modest 
gains in motor vehicles, electrical and electronic equipment, and printing 
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and publishing were tempered by little movement or small decreases in other 
manufacturing industries. 


Construction employment registered a gain of 70,000 after seasonal 
adjustment, a partial reflection of the unusually mild weather in early 
January. Mining employment decreased for the fourth consecutive month. 


Weekly Hours (Establishment Survey Data) 


The average workweek of production or nonsupervisory workers on private 
nonagricultural payrolls edged down a tenth of an hour in January, 
seasonally adjusted, as did weekly and overtime hours in manufacturing. 


The index of aggregate weekly hours of production or nonsupervisory 
workers on private nonagricultural payrolls was unchanged over the month at 
114-5 (1977=100), 3-7 percent above the year-earlier level. The 
manufacturing index decreased by 0.2 percent to 96-6. 


Hourly and Weekly Earnings (Establishment Survey Data) 


Average hourly earnings fell 0.4 percent in January, and weekly 
earnings were down 0.6 percent, seasonally adjusted. Prior to seasonal 
adjustment, average hourly earnings rose 3 cents to $8.49, and average 
weekly earnings were down $4.88 to $295.45. Over the past year, hourly 
earnings have risen 23 cents and weekly earnings $6.35. 


The Hourly Earnings Index (Establishment Survey Data) 


The Hourly Earnings Index (HEI) was 162.7 (1977=100) in January, 
seasonally adjusted, a decrease of 0.2 percent from December. For the 12 
months ended in January, the increase (before seasonal adjustment) was 2.7 
percent. The HEI excludes the effects of two types of changes unrelated 
to underlying wage rate movements--fluctuations in overtime in 
manufacturing and interindustry employment shifts. In dollars of constant 
purchasing power, the HEI decreased 0.2 percent during the 12-month period 
ended in December. 





Week of February 11, 1985 


STATEMENT BY UNDER SECRETARY OF LABOR FORD 
ON JANUARY EMPLOYMENT SITUATION 


WASHINGTON -- Following is the text of a statement issued by Under 
Secretary of Labor Ford B. Ford on the January Employment Situation. 


The employment data released by the Department of Labor today show more 
good news on the employment growth front. The rise in the number of jobs 
pushed the employment count to a new record of 108 million; this underscores 
the continued vitality of the U.S. labor market under the Reagan economic 
program. 


Other data from the household survey gave a mixed signal in January. 
The overall unemployment rate rose from 7.1 percent to 7.3 percent and the 
civilian rate from 7.2 percent to 7.4 percent. On the positive side, a 
record labor force participation rate indicated the largest portion ever of 
Americans in the workforce. Another encouraging sign is that the number 
of long term unemployed declined and the median duration of unemployment 
fell from 7.4 to 6.7 weeks. 


The establishment survey also confirms an expanding economy. Business 
payrolls grew by over 350,000, with the gain during the 26 months of the 
recovery now standing at a healthy 7.3 million jobs. For example, in 
construction jobs the gains resulted from lower interest rates brought about 
by the Reagan Administration and good weather. All in all, the employment 
picture continues to look healthy. A hard look beneath today's numbers 
shows a strong economy heading along the right path. 


### 





Week of February 11, 1985 


NEW RULES IMPLEMENTED FOR GOVERNMENT SETTING 
DAVIS-BACON CONSTRUCTION PAY RATES nak 


WASHINGTON -- The U.S. Labor Department has taken action to immediately 
implement regulations for determining wage rates on federally funded 
construction projects under the Davis-Bacon Act and related laws. 


The regulations were part of an extensive regulatory overhaul of the 
Davis-Bacon Act originally announced by the cepprtment in May 1982, but 
challenged in federal court. 


The Davis-Bacon Act was passed in 1931, and requires wages on federally 
funded construction projects to be based on wages being paid for similar work 
in the same geographic area. 


A notice published in the Federal Register Jan. 31 will allow for the 
implementation of the following provisions: 


Wages paid under Davis-Bacon for construction of residential 
and certain other types of buildings normally will be based 
solely on data from similar privately-financed projects. In 
setting rates for this type of construction, wages paid on 
other Davis~-Bacon projects in the area will be considered 
only if the department finds that there are insufficient 
data from similar private construction to determine the 
prevailing wage; 


Use of wage data from projects in metropolitan areas is 
prohibited in making wage determinations in rural areas, 
and vice versa. 


Commenting on the action, Susan R. _Meisinger, deputy under secretary 
for employment standards, said: 


"The lengthy litigation that followed the 1982 regulatory reform 
upheld most of the changes we originally made. The Labor Department 
believes that the changes now in place will vastly improve the act's 
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administration and greatly reduce its costs for the federal government and 
the construction industry, but will not reduce employee labor standards." 


The court challenge resulted in a federal district court injunction in 1982, 
delaying implementation of certain portions of the regulations. 


Most of the major regulations that were ruled illegal by the district court 
were subsequently upheld by the U. S. Court of Appeals for the District of 
Columbia Circuit in July 1983. After the Supreme Court rejected a petition 
to review the appeals court decision, the district court issued an order on 
December 21, 1984, permitting the department to implement most of the key 
provisions that had been delayed in 1982. 


The district court injunction remains in effect, however, for provisions 
that would permit contractors to expand their use of semi-skilled "helpers" 
on federal projects at wages lower than those paid to skilled journeymen. 

The department is still examining this portion of the order and plans to 
implement the "helper" regulations as expeditiously as possible. 


Deputy Under Secretary Meisinger stated that: 


“When all the provisions of the regulations, including the ‘helper’ 
provisions, are implemented, the department estimates that the cost 
savings to the taxpayers will exceed $500 million annually." 





WEEK OF FEBRUARY 11, 1985 


FINAL RULE PUBLISHED ON METAL AND NONMETAL FIRE PREVENTION 


WASHINGTON -- Revised safety standards for fire prevention and control at 
metal and nonmetal surface and underground mining operations will become 
effective on April 15, 1985, the U.S. Department of Labor's Mine Safety and 
Health Administration (MSHA) announced. 


The final rule, which upgrades MSHA's existing fire prevention and control 
standards for metal and nonmetal mines, is one of the priority groups of metal 
and nonmetal rules that the agency is reviewing for improvement in quality and 
effectiveness. 


Because an uncontrolled mine fire, generating heat, toxic fumes, and smoke 
can create extremely hazardous conditions for workers, adequate precautions must 
be taken to prevent fires, as well as to control them, should one occur. 


Some of the major objectives of the final rule, including the elimination of 
duplicative provisions, are: 


. Fire prevention and control standards in Part 55 and Part 50 of Title 30, 
Code of Federal Regulations (30 CFR) are combined into a revised Part 56 which 
applies to all surface metal and nonmetal mines. Part 57 continues to apply to 
underground metal and nonmetal mines only. 


Existing standards 55/56/57.4-4 incorporate by reference National Fire 


Protection Assoc. (NFPA) standards for the storage of flammable liquids. The 
final rule replaces the incorporation by reference with specific performance- 
oriented requirements developed from the NFPA Code. These requirements include 
safety procedures and precautions to be taken in the storage of liquids that pose 
fire hazards. 


Under the new rules, fire extinguishers on surface self-propelled equip- 
ment are required only in situations where the absence of an extinguisher could 
result in a fire entrapping the equipment operator on the equipment or endangering 
other people in the area of the equipment. 


The final rule offers greater flexibility by adding three additional com- 
pliance alternatives to the requirement for ventilation control doors in underground 
shaft mines. One of the alternatives could benefit smaller mines where few persons 
work underground and the fuel-load sources are limited. 


During the rulemaking process, which provided for early and effective public 
participation, MSHA received comments from over 100 persons and organizations. 


The revised safety standards for fire prevention and control at metal 
and nonmetal surface and underground mining operations, was published in 
the Federal Register on January 29, 1985. 


For further information contact Patricia W. Silvey, Director, 
Office of Standards, Regulations and Variances, MSHA, (703) 235-1910. 


# # # 





Week of February 11, 1985 


MSHA WILL REVIEW REGULATIONS ON RADIATION HAZARDS 


WASHINGTON -- The U.S. Labor Department's Mine Safety and Health 
Administration (MSHA) is issuing an Advance Notice of Proposed Rulemaking to 
seek public comment concerning possible regulatory action on the exnosure of 
miners to radiation hazards. 


The notice announces MSHA's intention to examine the existing 
radiation standard and set forth the scientific issues to be 
considered. 


As new data has become available since the current radiation 
standard was published in 1976, MSHA will fully evaluate this 
information to assure that the appropriate level of health 
protection of miners in surface and underground operations will 
be maintained. 


Radiation in mining comes primarily from the- presence of 
radon, a gaseous decay product of the uranium series found in all 
uranium mines and in some other types of mines. The decaying 
radon forms airborne radioactive particles called “daughters” 
which tend to attach to respirable dust in the mine atmosphere. 
When a miner inhales air, part of the dust reaches the lungs 
where the attached “daughters” continue to decay, emitting alpha 
radiation which damages the lung tissue. 


Upon completion of a comprehensive analysis of public comments 
and other information received, MSHA will determine the adequacy 
of existing radiation standards and initiate any appropriate 
rulemaking. 


For more information, write Patricia W. Silvey, Director, 
Office of Standards, Regulations and Variances, MSHA, 4015 Wilson 
Blvd., Arlington, Va. 22203, or phone (703) 235-1910. 


The notice was scheduled to be published in the Federal Register on 
January 29, 1985. 





WEEK OF FEBRUARY 11, 1985 


EARNINGS OF WORKERS AND THEIR FAMILIES: FOURTH QUARTER 1984 


WASHINGTON -- Usual weekly earnings of workers and their families continued to 
rise, the U.S. Department of Labor's Bureau of Labor Statistics reported. Median 
earnings for families with wage and salary workers advanced sharply to $513 in the 
fourth quarter, 5.9 percent higher than a year earlier. Median earnings of in- 
dividual wage and salary workers reached $337, an increase of 5.4 percent. These 
increases exceeded the 4.1 percent rise in prices between the fourth quarters of 
1983 and 1984 (as measured by the CPI-U). 


Data on usual weekly earnings are collected in the Current Population Survey, 
a nationwide sample survey of households in which respondents are asked how much 
each wage and salary worker usually earns per week. Other fourth-quarter 1984 
highlights are: 


--About 41 million families--two-thirds of all U.S. families--had wage and 
salary earnings, and 56 percent of these had two or more earners. Multi-worker 
families had median earnings of $677 a week, twice those of one-earner families. 


--Married-couple families had median earnings of $568 a week, 8.3 percent 
greater than a year earlier. Three-fifths of these were multi-worker families, who 
had median earnings of $698. The median earnings of families maintained by a 
woman also acvanced but, at $290, remained roughly half those of married-couple 
families. This was partly because the majority of such families contained only one 
worker, usually the woman herself. 


--Hispanic families posted a 10 percent over-the-year gain in median weekly 
earnings, somewhat more than for either white or black families. However, at 
$532 a week, the earnings of white families remained considerably above those of 
either Hispanic ($400) or black ($381) families. 


--Nearly 10 percent of all families had one or more family members who 
were unemployed. However, nearly two-thirds of these 6.1 million families 
with an unemployed member also contained at least one wage and. salary 
worker. Median earnings for these families were $350 a week. Earnings 
levels varied considerably, depending upon the family type and who was 
jobless. For example, in married-couple families, median earnings were 
$206 a week where the husband was jobless and the wife was. the only worker. 
At the other extreme, in instances where both husband and wife were working 

‘and someone else was unemployed, weekly earnings were $730. 
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-—-Median usual weekly earnings of full-time wage and salary workers 
were $337. The median earnings of women ($267) were 66 percent those of 
men ($403). Median earnings of white men ($406) exceeded those of black 
men by $99, white women by $134, and black women by $159. 


--Among the six major occupational groups, median earnings were 
highest for managerial and professional specialty workers ($494) and also 
showed the greatest increase from a year earlier (10 percent). The 
lowest-paying groups continued to be service ($209) and farming, forestry, 
and fishing ($205) occupations--with earnings essentially unchanged from a 
year earlier. 


Annual averages for 1983 and 1984 


In addition to the data for the fourth quarter, this release includes 
1983 and 1984 annual average weekly earnings for the major categories of 
families and individual workers. (See tables 9 and 10.) These tables also 
show 1983-84 changes in both current and constant dollars. 
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Table . Race and Hispanic origin: Families by number and relationship of workers, total median usual weekly wage and salary 
earnings, and family type, quarterly averages 


(Not seasonally adjusted) 


ee ee 
|__Numbers (in thousands ! Percent distribution |__ Median weekly earnings 
Type of family, number of workers, race, | | T ! ! | ! ! ! 
and Hispanic origin | Iv | Iv | Iv 19 ! Iv | Iv | Iv l Iv 


1983 1984 1982 1983 1984 1982 1983 1984 

| ] 
WHITE | | 
| | 
Total famillesecccccccccccescesssesssesesesseses| ! 
| ! 
With wage and salary workers D/acvececeeseece| 35,237 ! 
One WOTkereesesccsccccccccsccccsesesesesess| 16,982 | 
TWO WOrkersS OF MOTEcceccccscecesessesessees| 18,255 ! 
Married-couple familieS..-+sescessseeecesesee| 29,592 | 
One Workerecececcccccsccsccccccccscsscses| 13,034 | 
a EP ete ee ey ee | 
Wi fecccccccccccsccvcccescscccccssesesees| 2,220 ! 
Two Workers OF MOTCcccscsceceecsesesesess| 16,558 | 
Husband and wife onlys.-seseseceesseess| 11,570 ! 
| | 
Families maintained by womeneeeoeceeesseses| 4,333 ! 
OMe WOTKETsscccscccereccccsccccsesesseses| 3,112 | 
Two Workers OF MOTEcecsescececssssessesss| 1,221 | 
| | 
Families maintained by menecesesececcceeses| 1,312 ! 
OME WOTKETeceeeserecesecseseesereessesess| 837 | 
TWO WOTkeETS OF MOTErssssiccceeesesseseees| 475 ! 
| ! 
BLACK | ! 
| ! 
Total familieseseccsescccsessesecscsssscsscsssss| | 
| | 
With wage and salary workers Aecesevcceecese| | 
OMe WOTKET ee seccecscccecesesecceseseseseses| | 
TWO WOTkKETS OF MOTEscesccceesecessesesesese| | 
Married=couple families.secesececeseseseses| | 
One WOrkereceececcccssecsssescesssscesess| ! 
Husband coccccccccccccccsccccccceseceses| | 
Wife cccccccccsecscesessesesesessesesess| | 
Two WOrkers OF MOTE+sceccesesscsssssseses| ! 
Husband and wife onlysesecesesssecesese| ! 
| | 
Families maintained by womenessscsessesesss| ! 
Ome WOTKErescccessccecseesescccseseeseses| ! 
Two WOrkErsS OF MOTE+cesesesesesessesesess| | 
! | 
Families maintained by menecreecsccceseseese| | 
OMe WOTKETesececcccsccsercesesesseseseses | 
TWO WOTkeErsS OF MOTEsssrccccccsecesssseses ! 
| 
| 
| 
| 
! 
! 
! 
| 
| 
| 
| 
| 
| 
| 
! 
! 
| 
I 
| 
| 
| 
| 


100.0 


| 
| 
| 
HISPANIC ORIGIN | 
! 
Total families. ccccsccccccsccscssssesssssscsess| 

| 

| 


$400 
258 
556 
440 
282 
303 
184 
577 
545 


100.0 
48.5 
51.5 

100.9 
44.7 
37.1 

6.1 
55.3 
34.7 


$357 
245 
484 
386 
258 
* 282 
(2) 
$509 
514 


$363 
233 
546 
400 
248 
258 
171 
565 
539 


With wage and salary workers 1/ssesescesseers 
One WOTkerecscccscccesescccscccccccccsscces| 
TWO WOTkETS OF MOTEccsecsecssessesessesesss| 
Married-couple familieS..-cccscesessesssess 

One WOTke rs cceccscsesecceeseesesesessseses 
Husband -ccccecccceccesesecsssessssesess 
Wife@eccceccccccssccsesecssssesesssesecs 

TWO WOTkKETS OF MOTE scsccecceecesecesseees 
Husband and wife omlyssececcecscsceeees 


249 
209 
419 


242 
179 
369 


100.0 
68.8 
31.2 


234 
178 
403 


One WOTKETeccecesseereeseesessseessessese 
TWO WOTKErS OF MOTE +cerecceesessssssesess 


Families maintained by mefisecsecccscecscess 190.0 331 372 382 
Ome WOTkerecesscccccsccccscesecccsccscces 69 66 48.9 (2) (2) (2) 


Two workers OF MOTE..-sccccesececssceeees 68 69 51.1 (2) (2) (2) 


a Se sare ee eee ee eee 


1/ Excludes families where the husband, wife, or Data on families for i984 reflect revised editing and 
householder is self-employed. weighting procedures and therefore are not fully 

2/ Data not shown where base is less than 100,900. comparable to data for prior years. Moreover, data on 

NOTE: Detail for the above race and Hispanic-origin median weekly earnings are now calculated using $10 
groups will not sum to totals because data for the intervals rather than the $50 intervals previously 
“other races" group are not presented and Hispanics are used; prior years” data have been recalculated. 
included in both the white and black population groups. 
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Week of February 11, 1985 


NINTH MOBIL CHEMICAL CO. PLANT APPROVED 
TO PARTICIPATE IN OSHA STAR PROGRAM 


WASHINGTON -- The Labor Department's Occupational Safety and 
Health Administration announced the approval of the ninth Mobil 
Chemical Company Plant for participation in the Star voluntary 
protection program for safety and health. 


Mobil Chemical Company's 44-employee Polystyrene Plant 
located in Holyoke, Mass. manufactures high impact and general 
purpose crysta eR k resin which 1s distributed for use as 
the base material for food packaging, cassette tapes, toys and 
foam products. 


“It is with great pleasure that we again congratulate Mobil 
Chemical Company for the approval of another site. The quality of 
Mobil's safety and health programs to date has been superb," 
Assistant Secretary of Labor Robert A. Rowland said. 


_ Mobil's other eight sites are located in: Macedon, N.Y. (two 
sites); Edison, N.J.; Covington, Ga. (two sites); Depue, I1l.; and 
Beaumont, Tex. (two sites). 


Star is aimed at firms that are in the forefront of worker 
protection. In addition to an exemplary safety and health program, 
its participants must have a three-year average for both injury 
incidence and lost workday case rates at or below the national 
average for their industry. The three-year average injury 
incidence and lost workday rates for Polystyrene Plant are 3.84 
and 2.19 respectively, compared to the national average of 5.1 and 
2.2 for the plastic materials and resins industry. 


. Although Star participants are exempt from routine OSHA 
inspections, employers and employees retain all legal rights and 
responsibilities, and the plant must continue to meet all 
applicable OSHA standards. 


OSHA continues to have responsibility to inspect valid worker 
complaints, serious accidents and any area not covered by program 
participation. In addition, OSHA will evaluate Star programs 
every three years to assure maintenance of or improvement upon the 
original approved program. Injury rates are checked yearly. 


Various aspects of Polystyrene Plant's well structured safety 
and health program include: the plant's emergency preparation, 
including intensive employee training and close coordination with 
local public safety organizations; the sites' one-on-one program 
which involves the first line supervisors holding three one-on-one 
discussions about safety on the job with each he, pa each month 


and one job observation with feedback to the employee on safe work 


practices monthly. 
### 
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HENSEL-~PHELPS FIRST CONSTRUCTION SITE 
TO MOVE FROM "TRY" TO “STAR" 


WASHINGTON -- After less than one year in the Try voluntary 
protection program, Hensel-Phelps Construction Company's project 
at 1999 Broadway in Denver has received OSHA approval for 
participation in Star, the most prestigious voluntary protection 
program sponsored by the agency, the Labor Department announced. 


The Hensel-Phelps site is the first one in construction 
to move from the Try program to recognition as a leader in 
providing effective voluntary safety and health protection for 
its employees under the Star program. 


In building and maintaining a strong spirit of cooperation 
among labor, management and subcontractors, Hensel-Phelps has 
established a model program for other construction projects. Its 
strong commitment to safety and health is evidenced by its 
employing a carpenter full-time for safety maintenance and its 
use of a weekly clean-up crew. As an added bonus, the compan 
estimates that reductions in workplace injuries attributable 
the safety program have saved it $1.5 million in workers' 
compensation costs. 


Approved for Try participation in May 1984, the 1999 ce ge | 


site has qualified for Star by: training employees in hearing an 
respiratory protection and providing only approved respirators; 
conducting full shift ——- to determine when respiratory 
rotection is mandatory; developing a written record of 
industrial hygiene findings; and tracking identified unsafe 
conditions, assigning responsibility for correction and a target 
abatement date and following up to insure correction occurs. 


Other goals the site has met include: defining the 
role of its safety and health committee and assuring that all 
members understand their responsibilities; providing site foremen 
with criteria for sending injured employees to physicians and 
determining when an injured employee can return to the job; 
training foremen to investigate accidents and use accident 
reporting forms; training the site safety coordinator in 
developing accident investigation procedures; and instituting an 
accident/near miss investigation program. 

-more- 
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Hensel-Phelps' participation in Star means the job site at 
1999 Broadway will be exempt from regularly scheduled OSHA 
inspections though it must continue to comply with all OSHA 
safety and health regulations. OSHA retains the responsibility 
for investigating employee complaints and serious accidents at the 


site. 


The Star program is aimed at firms that are in the forefront 
of employee protection. In addition to an exemplary safety and 
health program, its participants must have a three-year average 
for both injury incidence and lost workday case rates at or below 


the national average for their industry. 


Hensel-Phelps' three-year average injury incidence rates are 
15.3 with a 2.0 lost workday incidence rate. At the 1999 
Broadway jobsite, Hensel-Phelps employees have a 12.87 injury 
incidence rate and a lost workday incidence rate of 1.72. All of 
these rates are below the Bureau of Labor Statistics 1982 average 
rates for construction (17.1 and 6.6 respectively). 


OSHA approved Hensel-Phelps' participation in the Star 
program in a January 28, 1985 letter from Assistant Secretary of 
Labor Robert A. Rowland to the company's vice president for 
special projects, Harold G. Evans. 


Ht 
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EMPLOYMENT COST INDEX - DECEMBER 1984 


WASHINGTON -- The Employment Cost Index (ECI) increased 1.2 percent in 
the 3 months ended in December 1984, the U.S. Depart tment of Labor's Bureau of 
Labor Statistics reported. For the year ended in December 1984, the incrcasc 
was 5.2 percent--down from 5.7 percent for the year ended in December 1922. 


The December 1984 index level stood at 123.9 for compensation costs (including 
wages, salaries, amd employer costs for employee benefits), based on June 
1981=100. The ECI covers private industry (excluding farms and house- 
holds) and State and local government workers. It is not seasonally adjusted. 


The 1.2 percent increase in compensation costs was about the same as the 

1.1 percent rise in September-December a year ago. Compensation cost increases 
in the fourth quarters of 1984 and 1983 were similar for both private industry 
workers (1.3 and 1.2 percent, respectively) and State and local government workers 
(1.0 percent in both periods). Wage am salary gains during September—December 
1984 also were close to those a year earlier 


For private industry workers, wage and salary increases during September—December 
1984 averaged 1.2 percent. Pay gains for most occupational groups clustered 
around 1.2 percent but there were exceptions, including transport 
equipment operatives--up 0.5 percent--and service workers--up 2.1 percent. 


By industry, pay increases for private sector workers during September-—December 
1984 ranged from 1.9 percent in the services industry am 1.8 percent in whole- 
sale trade to 0.1 percent in construction and 0.4 percent in finance, insurance, 
and real estate. Pay increases in finance, insurance, and real estate reflected 
lower commission earnings of sales workers, particularly stock am bom brokers. 


Over the year ended December 1984, compensation cost increases were below gains 
last year (5.2 percent, down from 5.7 percent). The slowdown was evident for pri- 
vate industry workers (4.9 percent, down from 5.7 percent); compensation costs for 
State and local government workers, however, rose somewhat more in 1984 (6.6 per= 
cent, up from 6.0 percent). Over-the-year compensation increases for State and 
local government workers in 1984 were heavily influenced by pay and benefit adjust- 
ments for employees of elementary and secondary schools. 


Over-the-year wage ami salary increases for private industry workers in 1984 
showed mixed patterns compared with 1983. White-collar pay gains in 1984 averaged 
4.4 percent, down from 6.0 percent in 1983. Bliue-collar pay increases, on the 


other hand, were only slightly lower in 1984 than in 1983--3.6 percent, down from 
3.8 percent. In contrast, service worker wage gains averaged 6.2 percent in 1984, 
up from 4.6 percent in 1983. 


There were aiso variations in over-the-year pay gains by industry group. Pay for 
workers in manufacturing rose 4.4 percent in 1984, about the same as in 1983. 
Workers in construction recorded a 1.3 percent increase in 1984, down from 2.9 per~ 
cent a year ago, while corresponding increases for employees in transportation and 
public utilities were 3.3 percent and 5.1 percent. 


-Pay gains for union workers in private industry averaged 3.4 percent in 1984, com 
pared with 4.5 percent for nonunion workers. Corresponding gains in 1983 were 
4.6 and 5.2 percent, 
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PRODUCTIVITY AND COSTS - FOURTH QUARTER 1984 


WASHINGTON -- The Bureau of Labor Statistics of the U.S. Department of 
Labor reported preliminary productivity data--as measured by output per hour 
of all persons--for the fourth quarter of 1984 and the year as a whole. The 
increase from the third to the fourth quarter in the business sector includina 
farms was a moderate 2.6 percent; without farms it was less at 1.7 percent. 
Manufacturing productivity showed a slight decline of 0.6 percent in the same 
period. 


The business productivity gain in 1984 over 1983 of 3.6 percent was the 
largest since 1971 and the manufacturing increase at 4.7 percent was the 


largest since 1973. 


The large increase in business productivity reflected the strongest gains 
in output and hours since the 1950's, as well as a substantial productivity 
advance in agriculture in 1984. The increase for business excluding farms was 
smaller in 1984 than in 1983. 


The seasonally adjusted annual rates of productivity change in the fourth 
quarter for major sectors of the economy are: 


2.6 percent in the business sector, 

1.7 percent in the nonfarm business sector, 
-0.6 percent in manufacturing, 
-1.6 percent in durable goods manufacturing, and 


0.9 percent in nondurables goods manufacturing. 








Week of February 11, 1985 


U.S. IMPORT AND EXPORT PRICE INDEXES: 
FOURTH QUARTER 1984 


WASHINGTON -- Prices decreased for both U.S. imports and exports of 
merchandise from September to December 1984, the Bureau of Labor Statistics of 
the U.S. Department of Labor reported. The U.S. Import Price Index was down 
1.1 percent while the U.S. Export Price Index declined 1.2 percent. 


For the 12-month period ended in December, export prices were down 
1.4 percent, while import prices declined 1.7 percent. In 1983, import 
prices had declined 2.5 percent, primarily due to a sharp price-drop in crude 
petroleum, but the 1984 decrease was more widespread as the index for all 
imports, excluding fuels and related products, decreased 1.0 percent after 
rising 2.1 percent in 1983. 


The fourth-quarter decrease in the price of imported goods followed « a 
1.6 percent drop in the third quarter and was led by decreases in the indexes 
for fuels and related products, crude materials, and food prices. The 
machinery and transport equipment and miscellaneous manufactured products 
categories registered slight increases after having declined in the third 
quarter. 


The fourth-quarter decline in export prices was broad-based and 
followed a 2.2 percent drop in the previous quarter. The index for food 
fell 6,8 percent, and the index for crude materials was down 3.6 percent. 


Smaller, but still significant, declines were posted for beverages and 
tobacco, chemicals, intermediate manufactured products, and miscellaneous 
manufactured products. 


These indexes measure prices in terms of U.S. dollars. The trade- 
weighted value of the U.S. dollar was 1.6 percent greater in December 1984 
than in September 1984. Over the year the dollar appreciated 
9.7 percent against other currencies. 
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FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


The Occupational Safety and Health Act of 1970 is designed " 
assure so far as possible every working man and woman in the Nation safe 
and healthful working conditions and to preserve human resources," 
according to a U.S. Department of Labor fact sheet. 


# # # 


The U.S. Department of Labor's Occupational Safety and Health 
Administration (OSHA) issues standards and rules for safe and healthful 
working conditions, tools, equipment, facilities and processes arid conducts 
workplace inspections to assure that these standards are followed, 
according to a Labor Department fact sheet. 


# # # 


The Occupational Safety and Health Act and standards issued by the 
Labor Department's Occupational Safety and Health Administration (OSHA) apply 
to every private employer with one or more employees--a total of 4.6 million 
employers with some 74.7 million employees--except those covered under other 
federal legislation such as the Atomic Energy Act and Coal Mine Safety Act, 
according to a Labor Department fact sheet. 


# # # 


Under the Occupational Safety and Health Act, employers have the 
general duty of providing their workers with employment and a place of 
employment free from recognized hazards to safety and health, and they 
must comply with OSHA standards, according to a Labor Department fact sheet. 


# # # 
Employers may contest OSHA citations before the independent 
Occupational Safety and Health Review Commission, a three-member board 
appointed by the President, according to a Labor Department fact sheet. 


# # # 








